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Health Care Reform: The Perils of Inaction and the Promise of Effective Action
                             
Overview
With health care expenses at an all-time high, and some of the proposed congressional health care reform bills threatening to add hundreds of billions to government spending, many are debating the cost of health care reform. In this paper, Business Roundtable turned that idea around and asked:

What is the cost of doing nothing?

To answer this question, Business Roundtable commissioned a report from Hewitt Associates to explore the cost of inaction and to identify ways to build an improved, more efficient structure.

Key Findings
· [image: ]Without significant marketplace reforms, if current trends continue, annual health care costs for employers will rise 166 percent over the next decade, from $10,743 per employee today to $28,530 by 2019[footnoteRef:1].
 [1:  Methodology: From 2001 to 2009, total health costs increased annually by an average rate of 10.2 percent. Projection to 2019 assumes the same trend occurs over the next 10 years, accumulating a 166 percent cost increase.  ] 

· These runaway costs, combined with a $56 billion cost shift to payors from uncompensated care, would cripple the employer-based system that currently provides coverage for the majority of Americans and their families.

· If nothing changes, by 2019, total health care spending will reach $4.4 trillion, consuming more than 20 percent of the U.S. Gross Domestic Product.
A Path Forward
Business Roundtable believes the following structural changes are imperative if we are to reduce health care costs and create an efficient system. Policymakers must:

· Reform the delivery system by changing Medicare reimbursement, shifting away from a fee-for-service model to one where the incentives are aligned to reward providers for quality and value in the delivery of coordinated care;

· Address the rising cost of health care so that more Americans can afford coverage and so that the $56 billion cost shift from uncompensated care to the government and private payors can be eliminated; and

· Reform insurance markets to create a competitive marketplace that guarantees people can obtain coverage and the coverage is without restrictions on pre-existing condition coverage.
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Exhibit 2: The Exploding Cost of Coverage

- Totel Health Insurance Cost (Including Out-of-Poket Expenses) Per Employee for Large Employers for
2001, 2009, and Projestions for 2019
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